UNITED STATES DEPARTMENT OF THE INTERIOR
WAR RELOCATION AUTHORITY -
TULE LAKE SEGREGATION CENTER
NEWELL, CALIFORNIA




FORLUWORD

The Var Relocation Authority was creatcd
in March, 1942, by Executive Order, MNumber $102,
to provide tempcrary mointenance, medical care
and educdticn for persons of Japanese cescent
who ‘were evacuated from the Vest Coast by the
Arny beczuse their  concentrated  population
precentec a security problem during the eriti-
cal period following Pecrl Harbor, *

Vhile the uajority of the 110,000 evacu-
ees wanted to live and zct as real Awmerican
citizens or law abiding cliens, some siznifiocd
their loyalty to Japan-and their wish to live
as Japancse - nationals, In the Fall of 1943,
nearly all of the evacuses in the latter cate=-
gory re.ained in the Tule Lzke Center or wero
transferred there from tie nine relocation
centers. The Tule Lake populetion of 18,600
persons is complex because it includes evacuees
actively loyal to Japan and its war ‘aims,
elderly people who wisih: only to return to
tiioir homeland te spend their last years, per-
sons who for various personal reasonsno longer
desire to live in the United States and want
to return to Japan, people whe lived in " Puls
Leke before segregation and rather than move
to a relocation center decided to sit the wor
out here, and finallyy children who had to amdé
youtiis who chose to stay with their parents
out of loyalty or obedience regardless of the
implications,

- The operation of the Tule Lake Center in
a just and orderly manner is a grave wartime



responeivilityof the United States go"ernmcnt.
t is an zeid test of Emerican principles cof
humnn deconey and law and order. Ian addition,
bocause most residents of the Tule Lake Cen-
ter have allied thomselves with Jopang. that
nation uclﬁu¢hizcs iLu operation of 55 gonuor
and upon the: alig exeusc. threatoans acts
of roprisal aguin tl tc_“,h American civilians
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'LIFE AT TULE LAKE CENTER

‘ﬁ'pro-
joet of the War Rclocaticn Ruthority, is locaw

The Tulc Lakeo S@grog bion Cchtor,

cerncr of California
in the Klanath Valloy, * famous for the ‘raising
well as for migratory water
abound 'in wild 1ifo,
including ducks, gccsc, phcasont,’ quail, door,
ruskrat and rabbit. Excellent hunting is pro=-
_vided during thc Fall scason. In addition,
vithin a radius ¢f nincty milee, nany strcans
and lakes afford fine fishing for both profos=
sicnnl and suintour “Izack Waltens",

northecastorn

The altitude of the Tule Loke Centoer is
approximatcly 400C foct. Conscquently, the
clingte is oxtroimecly dry and healthful. Ton=-
poraturcg oy range frem 100¢ in the surmer to
zere weother in the winter. Swmeor nignts arc

. alwunys cool and winter days arc usually sunny.

J

In sonc ycars snowfall has beon
to provide oxaecllcent opportunity for
sports.

Sonic of the nost boautiful lakes in tho
United Stotos arce to be found in the mountains
cnclesing the Klaneth Valley. Crater  Lake,



fapous as onc of the wonders of .the world, is
within nincty miles of the, @Genter. = Nearby
peints of intorest include the "Petroglyphs"
or Stonc Writings, the Lava Bods, Castle Rock,
the Icc Caves, . "Captain Jock's Strongheld™ -
historical scene of the Modee Indian Wars, and
"Wluoncrs thirmoys" = outlets for onc of the
cst recent 1uv1 flowq 1n the United States,.-
‘Klamath' Fﬁ11Q, Orcgon, a thr1v1ng city.of
abourt 16,000 pooulation, is approxinntely 35
riles. fron the Center. - The tewns of Tulclake,
‘Californin, and Morrill, Oregon, ‘arc 7 and 16
niles rcspcctlvnly fron the Cent

A bus leaves Klarath Falls at 8:30 A.M,
doily fer Tule Leke Conter. A bus  leaves tho
Centor for Klamath Falls at approximatcly 4:45
P, daily, -

liost enployees wear informal sports cloth-
ing ©¢ work, as living in the Centor is nore
like ccuntry 1life than city 1ifc. Erployoos
arc advised to bring serviecable clothing and
shoes,

PETROGLY PH- POINT
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Tule Lakc Ceonter is ontircly surroundod
by a manproof fence. Within that fonec is an-
other manproof " fenée -scpurating the fdminis-—
tration office and housing arca fromthe “colo-
ny" or Japancsc housing arca. h@joining'tho
Center is Camp Tulclake, an Aruy post, madd up
of a ﬂllltarv police  battalion. This post is

responsiblc for the oxtornal SLcurltj of the

‘Center and is available for imucdiate zscis-

tance in casc of any - disturbance with which
thc WRA police forcc is unable to cope.. The

WRA police force 1is armed and is ‘respe n51b;c

fer law and ordor within the.Centeor. ,“horo ‘is
a WVRA firc precicction sccticha which ig rcspcn—
sible for imintaining an officiont firc fight-
Aing, unit for the Centor. .The:Army post firc
fighting forco nay be ecalled in whén ﬂuCuCﬂ




Employeos are 'oxpccted %0, 11vo 1n tho
Gonteor. I.a.w.ng accomodations. conslst of dorm:L-
tory rooms 51ng19 roons, doublc rooms and
bousekocplng apartmcnts. ﬂlthough_famllles are
given pr%feronco for housckecping _aparinents,
usually no dcfinite guarantee can be given as
to housing a551gnhont at the time. of arrlval.

Dorm;tory accomodat*ons conulst of a num-
bcr of small slccplng roomu, one porson to a
roon, with community shower ond lavatory faci-
lltlos. Lincns) bedding and daily Eﬂld ﬂcr—
v1co arc furrished. , j;;_:d;r :

" Tho- s:.ngio rooms w:rt.h ad,]o:.mngbnth and:
tbc double rcoms, usually with . privatc. bath,
arc furnlshcd,W1ththo cxception of . drapeties.
Daily mﬂld service is 1nc1udcd 51._ s

. ﬁousekeepang apartnants 'rangp in - size
frow singlo apartdenﬁs, ~consisting of living
rogm, kitchen and’ ‘bth,. to apartnonts consist-
Ang of. 11ving roou, thrua bodrdons, k;tchen
and h&thf
snry furnmture— oxcopt frugﬁ . _
Electric ranges, rofrigerators and’ &1t heatcrs
arc standard cquipnent, All wutilitics are

-

furnished. Silverware, cooking  utensils,
dishes, bedding, linens, iron, ironing board
and any clecirical aypliances or small decora=':
tive pieces must be furnished by the employee.

Laundry facilities, con51st3ngof separate,
laundry rooms, each with wash tubs, electric
weshing machine and indoor 'and outdoor drying
space, are located "throughout the administra- -
tion housing area. One laundry room services
a specified number of rooms and/or apartments.

Ample storage space in locked warehouses
is available to employees.

2t present, only o limited pumber of
garages are availlable. As the Center aonstruc-
tion program progresses, it is hoped that a
sufficient number of garages will be provided
for all persons desiring them.

Followingis thelist of prices for dormitory
rooms, single rooms, double rooms, apartments
and gorages:

Dormitory rm. {one in room).$ 5.00 per mo.
Single rm. adj. bath........ 9,00 per mo.
Double rm.(for 2) adj. batih. 12.50 per mo.
Double rm.(for 2) pri. bati. 16.00 per mo.
Single apt. (no bedroom).... 17.50 per mo.
One bedroom apartment....... 20.00 per mo.
Two bedroom apartment....... 22.50 per mo.
Tarce bedroom apartment..... 25.00 per mo.
COTRBY  winn vt eandisdios SSaews  DLED per mo,
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Throe meals daily are served in the Cen-
ter Dining Hall, as follows:

Breukfast... 7:00 to 8:00 A.l.
(except Sunday)
8:00 to 9:00 A.M,
(sunday) Pt
Lunéh.......12:00 to 12:45 P.H.
(Monday'through'Friday)
12:15 to 1:00 P.ii.

(Saturday)
12:00 to 1:00 P.i.
(Sunday)

Dinner...... 6:00 to 7:00 P.Il.
(except Sunday)
5:00 to 6:00 P.N.
(Sunday)

The costof meals is based on average cost
per meal for each seomi-monthly period. Each
meal scrved to a child under 8 yoars of uge ie
considered one-half a meal and will be charged
for at one-half the rate for adult meals.

Charges for visitors' meals are 50¢ for
adults and 25¢ for children under 8 years of

i -

is mide Tor all mcals

Payr;ll dcauciicnelarp mndo from_iSélary
choecks for the lest hali of  each month to
cover payment for moals doten during the first
half of the month. #11 meals for 'ﬂppointivu
staff must be chargoed.

cstimated that the averapge cost of

It is
moals will be avproximately 40y per mealy tho
pricus are zubject to change, boscd on cost.

Ration books must to  currcndered only if

[T P s P e - o 3 '
moals n WLGK  are caten  in tho




The social 1ife
of the Uenter revolves
around thc  Personncl
! Ruereation Club. Each
PV employoe  wnd the mom=
bors of his farily arc
cligible to jJjoin. 1In
“ the Recrcaticon  Glub
one may enjoy ping pong, billiards, bLridge and
dnneing. A small library, recerd ccllection,
radio and roircshment bar arce.other feoturcs.
Hikes, picnics, bicycle cutings, tennis, dan-
ces, bridge contusts and tews arc some of tho
mny activitics sponscred by the Club. Ouners
of bicyeclus are urged to bring them as bicycle
riding in beth the CGonter and the surrounding
countryv is c¢njoyed by many.

First ruan motion picturcs arc shown ot
rominal cost five nights a week, with o change
of bill for cach showing..

As previously mentioned, hunting and fish-
ing afford oxecllent recreationalioppeptunitics
for sportsmcﬁ.--Whilo lakés . and ~ streams for
fishing arc trom 35 tc. 100 miles from the Gen-
tor, hunting' for duck and geesc may ke had
vithin n quartcr mile of the” Cemter. - Deer,
guail, pheasant and rabbit mey be feund within

ten wiles ¢f thc Contur. Prospective. huntors

and fishérmen are advised +to bring whatever
hunting cquipnment ond  appropristc  clothing
thoy may have. : '

A cordinl invitation is extended +to all
ecmployeos of the Center to attend -Protestant
or Catholic secrvices, both of which are held
cach Sunday morning at the Army post‘adjoining
the Center.

_9_



i . Grode school classes
' from the first through
the eighth grade are to
bc held in the Center for
childrcen of the cwmploy-
¢os., Arrangements are
now boing completcd for
the establishment cf the
- - . groumayr, schoolwith funds
provided by the Lonham Act. High schocl stu-
dunts may attund an aecredited high school at
the tovm cof Tulelake, 6Galifeornia, scven miles
from the Conter. Transportation detzils arc
being worked cut. i

3

Schools for childrenof Japanese residents
of the Center are operated- on a twelve months
basis. The high school has three semesters
yearly with a two weeks vacation period tetveen
vach semester. The elementary school has two
semesters of eighteen weeks each vith a ~two
weeks vacation period between each semester,
and, in addition,an eight weeks summer session,
All teachers are expected: to take vacation
leave during +the regular vacation periods be=
twveen semesters, Only in an emergency will
leave be granied othervise, ' :

The Center post ¢fficc is leeated imredie-
ately ~rithin tHC WRA * cntrance gats., The post
office address of Tule Lake Center is "Nowell,
Colifornin®. A mail box is convenicntly le-

ated in  the Aduinistration Building where
mail is picked up twice daily. Cembination
leck boxes arc provided by the Reereation Club
in the Adinistration Building for all incone
ing neil, at o cost of $1 per- vear. Stamps
ey be purchascd ot the soae leeation.

There is o railway expross office lceated
in the Center. A1l oxpress is addressed to
"Newell, California". All freight, however,
must be agdressed te "Staley, Californial,

- 11 -



& long distance

located at the main
entrance +o the Ad-

ing. Telegrams may
‘be sent at the CGon=
s tor Telegraph Office,
a i LS L payment for which is
made to the Chief Operator, whose office is
located in tho Administration Building.

Entcerprises, Incorporatcd, organizcdand opora=~
ted by evacuecs, are cooperative stores at
which all of the minirium household essentials
are obtainable. Watch and shoe repairing sheops
and a barber shop, as well as a beauty parlor

ond lending library, are other facilities open

to the appointive staff of the Center. A laun-
dry and dry cleaning service is offerecd by o
Klamoth Falls firm through the "Co-op".

-12 -

toclephons boéoth is.

ministration Build-

Imergency nolical and dental eurc is o=
vailuble ut the Newoll Comrnunity Hospital in
the Gunter. Hewever, compleyeos of the Conter
arce roquircd te sceure all ordinary medienl
and dentel  servieus at noarby tovms, duc to
the faet that the hospitrl is operating with u
staff greatly under noriml requircments for
the population servucd. A schedule of charszcos
for cmergeney nediesl and dental careis :vagl—
able upon roquost from the hospital.

t Evacuce  domestie
help tc assist cmploy-
€8 in both the ecare of
children and with zon-
crol | housckecping  is
available,

- 13 -



TULE LAKE CENTER REGULATIONS

Pazscs and Badges. A visitor®s pmss  must be
izgucd by the Militory Police befeore o visitor
will bc allowed +to cnter eitiaer the ilitagy
Rusurvation or the Wor Relocation™ . Authority
Projoet of Tulc Leke Center. ZXEach prospeeiive
cmployce is first issucd a visitor's badge
which, as scon as-he is processced cnd  bocomes
an caployec, 1s exchanged for o WRA.identifi-
cation cird and o writton tomporarypass, which
pass will, in turn, be cxchanged for a perman-
ent WRA omployec's picturc badge. A visitor's
badge, a tomporary employeco's - -pass or a per-
maneat ciployce®s badge is required et all
times for cmir-nce to or departure from tho
Centor.

Permission to Leave Centoer. No employes may
lenve the Conbor durlng assigned working hours
without prior approval of his supcrviscr.

Visitors to Contoer Emplovocs. An employce may
have fricnds and relatives visit him at any
time. However, due to limited housing facili-
tics, it is probable that slueping accomoda-
tions for all such visitors will have to be
su:plied by ecmployces.

Registration of Cameras. A1l cameras in the
prosscssion of omploycus, membors of their
fomilics, and visitors to the Center must be
registered ot the Army Proccossing Station, lo-
cated just outsidc the main WRA entrance gate.
The taking of pictures of any . portion’of the
arca controlled by the WRA or by the Army is
strictly prohibited. Any poerson violating

- 14 =

this rule will be subject to disciplinary ac-
tiorie

Center Traffic Rules and Fire Regulations., A
copy of Center traffic rules and firz vepula-
tions is given to each employese when he erters
on.duty. Before any  employce is permitted to
drive'd government car, he must be issued a
WRA driver's license by the Pcrsonnel Office,

Radios and Unnecscssary Neise. Since employecs!
living gquarters are notof soundproof construc-
tion, it is required that all radios be turncd
off hy 11:00 P.i{. =ond rot turncd on again un-
til at least T:0C0 A.M, Botween these hours
all urnceessary noisc¢ is dlso prohibited,
Saturday nights cexcepted.

Busincss Relations with Evocuces., Provisicn

_hasg been made to supply the nceds of the Cen-

ter Jopancse residents through their Tule Lake
Coeoperative Entorprises, Irxcorporated. Con=-

scquently, no private busincss which involves

dealings with the Japanese rp51dants mny be
opcrated in the Conter by WRA employces.




TULE LAKE CENTER EWPLOYMENT PRACTICES

Certificate of Availability. Enmployees are
subject to all Civil Service and Manpower Com-
mission rules and regulations. ZXach prospec-
tive employee must have; before being employed
by this Center, a certificate of availability
in the form of a release or introduction card
from his local United States -Employment Ser=-
vice office.

Pay Periods. Pay periods are from the 1lst
through the 15th and from the 16th through the
last day of the month. Paychecks are distri-
kuted to employees twice a month. ’

Pay Check Deductions. There are a number of
deductions to be made on each semi-monthly pay
checks : . ,
The 57 Retirement Fund deduction is the
Civil Service substitute for the Social
- Security tax deductions made when vorking
for private dindustry. Retirement fund
deductions are refunded upon request. De-
tails as to procedure involved may be se=
cured from the Personnel Office.

Under the "pay as you go" income tax law,
withhelding +tax deductions are made in
the same manner as in private industry.

Deductions are made for cost of- living
quarters”, and for.. meals ~ charged .at. the
dining hall. PP

Deductions are made for war bonds bought
through the payroll deduction glan.

- 16 -

Employee Wbrk Weék. The work week ‘for the Tule
Lake “Contor employees ‘consistsof 48 heurs =-- 8
and 3/4 hours for flve days, ‘and 4 and 1/4 hours
on the ™ sixth dhy, ith'a 1unch porlod of - 45
minutes cn five dﬁys.' This permlts as half day
a weuk whlch uaybc uscd for shopplng or- racrea-
ti6%; in “hddititn to the scventh day off per
weoeka. -

DﬁﬁrflﬁauPald. Paymcrt for timc wcrhod in . cxd

55 of 40" hnurs ‘por week 18 mado through add-
1ng ‘dn dmount’ équal to approxluatcly 20% of tho
per’ amus” Sqiiry of the copléycos ™ This aricunt
is prorﬁtcd dﬂlxy ovor thc yc;rly pcrloa. e

War ‘Bond PurchﬂSﬂs.' Tho quota forvar bond pur=
chases  for-the Dcp“rtpcnt ‘of the Intcrlor, of
whlch thd War Relccation ﬁuthcrltylg an- agcnc;,
calls for 15% of tYc gross por “annun payroll of
Intorlor Dcp rtuent _umnloyces._ Bonca “to meet
this quota oy be boughﬁ through thc payrell
dcduct;on plan in which “casc, as periausly
statca, p ; chccx dcdactlons w111 bo mades

Anriual Lcavc. nual leavc “paid vhcation
lcave carned under Civik Sorvlce regulations
and accunulated ot the rote of two days por.
month. ~ An additional “four hours-- -pei-tionth-i8
e*rncd nftur eack st1pu+ntod qua*tor of’ contins
uous gQrVICC. Each eaplcyoc with a"War Servlcc
Indcflﬁito appointmcnt 15 Oﬂtltlbd to annUal
16ave ‘after ho hos “boen - employecd for at least
7 ccnseccutive days, aftcr which hig gcdumilated
leave nay be requested at any time, A4 tempors.
ary cwployﬂc ndy use-anmual le“vc onl"aftcr-thq
firgt 27 and 1/2 days’ cf crploynent,’ Hovievery

prior ‘approval by his” irmediate superviscr and

-
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by the appropriatc --Assistant Project Dircctor
must be obtained before any leave may be taken.
If, =at the timc of tormination of services
with this Contcr, accrucd annual lcave has not
been used, payment will be made at tho end of
the period of such leave. If transfer is made
to any other government agency, accrucd gnnual
leeve may be transferrod. .

Sick Loayc. Sick leave is abscnee from viork
whilc i1l .and is carncd or accrucd gt the rato
of onc day.and two hours por month. The pro-
visions . roaardihg ‘the use of sick leave arec
"identical " .those rogardlng annual loave.
Un¢1k*'"nnual lcave, payment is not made for
unused sick leave .when an cmployce terminatces.
fPomcvc* in the. casc of a +transfer +to any
othor gcvorn@gnt agoney, his sick leavo may
‘also bc transferrcd. - An employec absent be-
causc of illness should notify his sugporvisor
as soon as possiblcon'the first day of illncss
~and must submit a leave slip immediatcly upon
his rcturn to-dyty. Any sick leave +taken in
cxcess of three days also requires proescnta-
tion by the omployce of a dector's cortif 1cato
" immodiately upon hls relurn to duty. :

- Leave Without Pay. Lea?o_‘without pay;is ox=
‘cused abscnce from work, for which time. tho
Jomployce will not be pald. Such loave may be
rogaostod in the same mannor .as ‘sick and an-
nual leave, and the same superv;uory approval
is nccessary.

Employecets jficcident Componsation. Any injury
suffored by an cmplovee while cither actually
on duty or while being conveyed by govornment

- 18 -

transportation to his place of duby may be
conpensated for under the provisicns of the
laws of the United States Employces' Corpen-
sation Cormissicn. Any accident, no nattor
kow scall or uninportant, nust be reperted in-
nedintcly to  tho cmployce's superviscr  vho
will forward such rcport to tho Porscnucl Of-
fice for conscgquent possiblo submission to the
Unitod States Employecs'  Compensation Com-
mission.

Transportation Expensce. All omplorces  must
report for work at Tule Lake Centor at their
0T CXPCNso.
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